EQUITY ACTIVITIES


Ensure materials and recruitment reflect multiple languages and diversity representation including gender, age, race, and disabilities


Display posters, brochures, flyers and other promotional materials that include non-traditional occupations which feature photos and testimonials of women working in these occupations, and indicate the salary range for entry-level and experiences workers in these occupations.


Expose all students to the full range of careers, including those nontraditional for their gender, and assist them in determining skills and interests they have which are transferable to nontraditional occupations. 


Provide career counseling that included nontraditional options, high wage opportunities, and self-employment.


Review texts and materials, including computer software, to determine if all materials are inclusive, represent diversity, and are gender fair.  (Can all individuals see themselves?  Are the graphics inclusive?  Is the language inclusive?)


Provide staff development for teachers, administrators, and counselors on equity issues, including changing roles of women and men, labor market and workforce trends, impact of career choice on wages, nontraditional careers, and diversity training.


Provide information about high-wage, high skill and non-traditional occupations to all students.


Assess supportive service needs of nontraditional students, including childcare, transportation, health issues, academic support and other support services.


Provide placement staff with training on strategies for overcoming barriers to entry into nontraditional employment


Provide information on general workplace skills that include legal rights on the job and techniques to prevent and diffuse sexual and other harassment.


 Provide business/industry partners with information on nontraditional employment, including strategies to overcome potential barriers.


Assure appropriate work attire and equipment for all students. (Size, weight, safety equipment).  Provide equal locker room/bathroom facilities for both genders. 


Provide opportunities for students interested in nontraditional careers to strategize on how to succeed in an occupation dominated by the other gender. (Peer support)


Provide individual counseling when difficulties arise, and in groups to strengthen skill and confidence, particularly where culture of gender bias threatens to block success in training and employment.  


Make pre-apprenticeship/apprenticeships available to non-traditional students. 


Provide same-gender role models from business/industry for nontraditional students (mentors), including worksite visits, based on recurring contact over time. 

